
Society for Research in Psychopathology (SRP)  
Code of Conduct for Meetings and Events 

 
The Society for Research in Psychopathology (SRP) is committed to providing an 
inclusive and harassment-free environment in which all attendees feel welcome and can 
engage in productive and collegial exchanges of ideas. Attendees are expected to 
conduct themselves professionally and respectfully, and refrain from actions or 
statements that could be reasonably construed as harassing or personally disparaging, 
including but not limited to the conduct described in “Harassment Defined” below.  
 
Scope of Code 

 

This Code applies to all participants, staff, guests, and vendors at all official SRP 
events, including the annual meeting, committee meetings, social events, or other 
activities that are expressly sponsored or promoted by SRP, whether held in public or 
private facilities, as a condition of attending the event. 

 
This policy is an expression of SRP’s values and commitment to a safe and productive 
experience for all participants and attendees at its official events. This policy is not an 
acknowledgement, admission, or description of SRP’s legal obligations with respect to 
any of the subject matters addressed herein, nor does it create any such legal 
obligations. 
 
Harassment Defined 

 
Harassment includes verbal, physical, and visual acts that create an intimidating, 
offensive, or hostile environment. Harassing conduct can take many forms and 
includes, but is not limited to, the following: slurs, epithets, derogatory comments, 
insults, degrading or obscene words, jokes, demeaning statements, offensive 
gestures, or displaying derogatory or demeaning pictures, drawings, or cartoons 
based upon an individual’s sex, race, color, national origin, religion, age, physical or 
mental disability, perceived disability, ancestry, sexual orientation, gender identity, or 
any other basis protected by applicable law. 
 

Sexual harassment includes making submission to or rejection of sexual advances, 
requests for sexual favors, or other verbal or physical conduct of a sexual nature a 
condition of, or factor in, participation or enjoyment of benefits, meetings or events, or 
when such conduct otherwise has the purpose or effect of unreasonably interfering 
with a person’s ability to benefit from and enjoy or participate in the meeting or event. 
Sexually harassing conduct in particular includes all of these prohibited actions, as 
well as other unwelcome conduct that is sexual in nature, such as unwanted sexual 
advances; lewd propositions or innuendos; leering; making sexual gestures; making 
sexually suggestive or graphic comments or engaging in inappropriate sexually-
oriented conversation; displaying sexually suggestive objects, graphics, pictures, or 
posters, whether physically or over the Internet, except those graphics that are a part 
of scientific discourse (i.e., where the scientific subject is sex); making or using 



derogatory comments, epithets, slurs or jokes; the sexual touching or display of one’s 
own body; or unwanted physical touching or assault, as well as impeding or blocking 
movements.   
 
Sexually harassing conduct can be by a person of any gender identity that is directed 
at another person of any gender identity. Conduct that begins as consensual in nature 
may become harassment if one party withdraws consent. Sexual or other harassment 
prohibited by this policy is unacceptable and will not be tolerated. 

 
The above list of prohibited behaviors is not a complete rendering of what may be 
deemed sexual or other harassment prohibited by this policy. It is impossible to define 
every action or word that could be interpreted as harassment. However, SRP has a 
"zero tolerance" policy toward discrimination and all forms of harassment, even if it is 
not specifically referred to or defined in this Code, or is not legally actionable as sexual 
or any other form of harassment. 
 
 
Prohibited behaviors    
Prohibited conduct at SRP meetings includes, but is not limited to: 
 

● Intimidating, harassing, abusive, discriminatory or derogatory speech or actions.   
● Derogatory or prejudicial spoken or written comments or images related to race, 

ethnicity, national origin, gender, gender identity and expression, sexual 
orientation, religion, age, disability, or other personal characteristics.   

● Real or implied threats of physical, professional, financial or reputational damage 
or harm. Note that reporting and investigations of potential code of conduct 
violations do not violate this code.  

● Sexual harassment as defined above.  
● Inappropriately disrupting or interfering with presentations or other events (e.g., 

repeatedly interrupting presentations, interference with others attendance at a 
talk/program) . 

● Violence or threats of violence. 
● Any retaliatory actions against reporting parties or those involved in implementing 

the code of conduct will themselves be considered violations of the code of 
conduct. 
 

How to report  
 
If you have experienced or witnessed code of conduct violations, please email a 
description of what occurred to: 
LGregory@Parthenonmgmt.com 
Lindsay Gregor 
Vice President of Client Operations 
Parthenon Management Group 
 
 All reports will be handled confidentially following the process described below. 

mailto:LGregory@Parthenonmgmt.com


Please include as much detail as possible, including times, places, nature of the 
incident, comments made, witnesses, and alleged offender name or physical 
appearance. If there are any emails, messages, or notes, please include this 
information in the email. 
 
Process  
 

1. PMG (our conference management company) acts as a neutral party to receive 
reports and coordinate the investigation and adjudication process with 
designated SRP officers.  

2. Reports will be sent by PMG to the SRP President.  
3. The President will then convene three Executive Board members without any 

conflicts of interest (defined below) to investigate the alleged violation(s): 
4. The investigators will gather statements from the complainant, respondent, and 

any witnesses. Complainants may also provide any evidence available (e.g., 
harassing messages). 

a. The respondent has the right to see a description of the complaint and any 
evidence and provide a response.  

b. All parties will receive information about the process and anti-retaliation 
policies.  

5. Investigators will prepare a written report including supporting documentation. 
6. The full Executive Board, excluding those with conflicts of interest, receives the 

investigators’ report and makes a decision about sanctions (if any) based on the 
preponderance of the evidence.  

7. Sanctions will be at the discretion of the Board and weigh the seriousness of the 
violation and history of the respondent’s conduct. They may range from a written 
warning, requiring restorative actions, to suspension from the society for a period 
of time, or even a lifetime ban in severe cases. If the conference is still ongoing 
and there is an immediate and ongoing risk to the respondent remaining at the 
conference, they may be required to leave the conference immediately.  

8. The respondent is informed of the board’s decision. The complainant is informed 
of the findings but not of the sanctions unless they immediately involve them 
(e.g., no contact order).  

9. Both parties are entitled to one appeal, on the grounds of procedural violations or 
new information only.  
 
 
Conflict of Interest definition:  
Any Board member shall be considered to have a conflict of interest and recuse 
themselves from all code of conduct procedures involving any party 
(complainant, respondent or witness) with whom they: have a close personal 
relationship such as a friend, partner or family member; have a close 
professional relationship such as a current collaborator; is at the same institution; 
is a current or recent mentor/mentee; for any other reason they feel they cannot 
be an objective evaluator of evidence regarding.  
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